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AGREI 



The Company 

UCB Sidex Limited 
WIGTON 
Cumbria 
CA7 9BG 



With efFect from 

and the employee agrees to be empl 
conditions. References in this J 
applicable, all companies within f 
subsidiaries). 

The employee will be employed as | 
Wigton, reporting to the Coated 
Department"). 



nd 



The Employee 

Mrj David Bell, 
19 Henry Street, 
Dumfries 



1. 



the company agree? to employ the employee 

pernent to the company shall include, where 
- U(^b Group jmeaning UCB S.A. and its 

Li™ T ea l! r ' f r° d s UCt DeveI °P-em, based at 
IF'Ims Technical J Manager ("Head of his 

i 



Responsibilities: The empl 
targets as set by the Head c 
with all reasonable instruction 

Hours of Work: Normal wcf 
to 5.00p.m., with 54 minutes! 
to work reasonable addition^ 
to fulfil Jus obligations hereuis' 



lee will use his best endeavours to achieve the 
^ Department akd will be required to comply 
I that ™y from tln |e to time be given to him. 

ng hours ai-e Monday to Friday, from 8.30a m 
* lunch. It maylhowever, be necessary for him 
• me, ,f so requested, for no extra payment so as 



During the continuance of 
attention and abilities to tli 
purpose of satisfactorily ex' 
assigned to the employee by 

During the continuance of fr 
written consent of the con 
indirectly in carrying on, oi 
business, occupation or actiJ: 

leave 0 f the company, excep! 

illness, provided always that]) 

stocks, shares or debentur'l 

exchange. 



3. 



is agreement, the employee will devote his 

Kf/nft P n J | mmg such du «es as may be 
fe Head of his Depprrment. 

hrT nt the iT ioyee wuj not - the 

•any. be concerned or interested, directly or 
ccupymg himself in or about any other trade 

wflZ L e "! Pj0yCe Absent h ^^lf withoul 
the e ^P?oyee may be incapacitated by 
i« restriction shall not apply to ^ P ownj J 
wh,ch are quol^d on any recognised s£l 



be 4 00 ° P - ~* -nthly 



J£E fc^ C * iaI " Nation on the 
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5. 



7. 
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The company reserves the 
however made, by deductin, 
made to the employee 

Holidays; The employee's 
working days' holiday per <* 
The qualifying period for thr 
year is 12 months 1 continuoj 
calendar year. Approprie 
entitlement for employees les 
(52 x 5 working days) of am 
taken. 



The actual dates of holidays i 
Department, but must norma 
entitlement can only be carrjj 
written agreement of the 1 
Resources Manager of UCi 
Resources Manager"), 



Expenses: The company 
entertainment and other ouli 
wholly, exclusively and necesj 
of the company, subject to ] 
receipts or other evidence 
necessary. 



light to recover |any over-payment of salary, 
the excess from ^ubsequent payments of salary 

» 

nuaJ holiday entitlement will be twenty five 
endar year, in addition to statutory holidays, 
basic paid holiday entitlement in any calendar 
employment ending on 30 September in that 
i adjustment ro jsalary in respect of holiday 
ing service will be made on the basis of l/260th 
al salary for each day of holiday entitlement not 

a 1 
h to be settled by agreement with the Head of his 
V be taken in the jyear of entitlement. Holiday 
over from one year to the next with the prior 
sad of his Department and the UK Human 
Films PLC, Wilton, Cumbria ("the Human 



The employee shall take acco 
to time relating to its curren; 
may be amended from time t< lime. 



will reimburse all reasonable travel, hotel, 
of pocket expenses which the employee may 
, trily incur in the execution of his duties on behalf 
m providing the Company with the appropriate 
of the expenditure incurred, where deemed 



it of the notes issued by the company from time 
policy regarding expense reimbursement, which 



Removal and Removal Exp 
reasonable removal expense? 
employee shall take accouni 
time relating to its current $ 
amended from time to time. 

Private Medical Insurance: 
employee with medical insur 
Health Plan, Band C, orthroi 



fises: The employee will be reimbursed for 
upon the production of relevant bills. The 
the notes issued by the company from time to 

'icy regarding removal expenses, which may be 

topy of Removals (Policy enclosed) 



i 



Medical Examination: 
completion of a medical exal 
please ask your general prac! 
(along the lines of the enclc 
payment should be sent to thl 



Hie company, at 



its expense, will provide the 
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ice through the Private Patients Plan Corporate 
n some similar scheme. 

employment is subject to the satisfactory 
imation and we would be grateful if you would 
loner to carry out a life assurance type medical 
^d repon forms). The report and account for 
nderstgned. , 
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12. 



HO "d 



In addition, you would be 
required by the company fro 
by the company, who will rep 



Personal Details: Changes i% 
pertinent to the contract sh 
Any personal data and any 
employment or business act 
application for employment ar 
In the event of false paniculaf 



:pected to attend any medical examination as 
time to time, wi ;h a medical adviser appointed 
to the company, 



the employment may be sumrf lirily terminated 



he employee's personal circumstances which are 

(fid be notified to| the company without delay, 
formation relating to the employee's previous 
ties given by the employee in support of his 
I deemed to form an integral part of the contract, 
having been given, or essential facts concealed, 



10. Flexibility; The company ma 
ftnr tactic ~aau\ 



out tasks in addition to hi. 
reasonable and of a nature for 



I 



Termination of Employment 
employment shall continue 
employee's 65th birthday fall 
months 1 written notice by i 
himself; expiring on the last df; 

The company reserves the ri 
given or received, and to t 
misconduct in accordance wi 
of a material breach by the eii, 
the right to summarily dism 
employee becomes bankrupt. 

Representation; The emploj 
the termination of his emploi 
directly or indirectly:- 



represent himself as 
in the business of th* 

use or disclose to my 
relating to the affaii 
company, which had 
incidental to his emp 
benefit of others or 
company or such cust: 



from Time to time require the employee to carry 
normal duties, provided these tasks are both 
vhich he is reasonably qualified. 

Subject to the terms of this agreement, this 
ttil the last day of the month in which the 
unless earlier detjermined by no less than three 
iself to the company, or by the company to 
of any calendar month. 

i i 

ir, however, to mkke payment in lieu of notice, 
inmate without Jotice in the event of serious 
| the disciplinary rules (see below) or in the case 
jloyee of this a*re£ment. The company reserves 

- the employee for gross misconduct or if the 

i 

- hereby agrees rWat he will not at any time after 
lent hereunder either personally or by his agent 



eing in any way still connected with or interested 
! ^mpany; j 

eson, firm or company, any information directly 
, of the company or of any customer of the 
sen acquired by the employee in the course of or 
for his own benefit or for the 
or possible detriment of the 



yment hereunder, 
b the detriment 

er; 



either on the employ* 
company, solicit, intei 
company any employe 

The employee hereby furthei 
six months after the termim 



8m* £(6910 



s own account otj for any other person, firm or 
ere with or endeavour to entice away from the 
of the company. J 

igrees that he will not during or for a period of 
on of his employment hereunder, either on his 



08 o 
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14. 
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own account or for any othe 
or endeavour to enrice awa; 
person, firm or company whc 
to such termination, shall tl 
company. 



I 



person, firm or cjompany, solicit, interfere with 
from the company or deal with or supply any 
within the period of two years immediately prior 
his knowledge have been a customer of the 



Provided always that nothing. |,in this clause shall prevent the employee from 
using his own skill in any buf §ness in which he may be lawfully engaged after 



the termination of the agreern) 



Security of Information 
hereunder, or at any time the! 
affairs or secrets of the com] 
information which he may I<; 



lit. 



unauthorised person, and 
purposes other than those 
acquire in relation to the com 

In particular, the employee w 
make any communication to 
matters with which the comj 
obtained permission from the 

The employee will at all time 
writing if so requested) all su; 
in connection with matters r 
business of the company. 

Whenever requested by the c, 
his employment with the com 



During the continuance of his employment 
fafter, the employee will not disclose the private 
l iy or anything else in the nature of confidential 
jrn while in the cpmpany l s employment to any 
M not use for hjs own purposes or for any 
the company any information which he may 
iinys business. ; 



[11 



' II S> » • » ^ t-M *J 

all lists of clients or custor iers, correspondence and all other documents, 



papers and records, include 
prepared by him or have 
employment, and he will nc 
thereof, title and copyright thj 

Patents; Subject to the pi 
shall during the continuance c 
to the company, its success! 
every nature which he may n 
to communicate, connected v 
products or processes ma 
manufactured or employed 
activities and such inventio 
become the sole exclusive pr 
and the company shall give 
invention or improvement, w| 
as it, in its absolute discreti 
if required by the company 



not publish any literature, deliver any lecture or 
je press relating tcj the company's products or to 
!ny may be concepied, unless he has previously 
^ead of his Department, in writing. 

romptly give to t le Head of his Department (in 
ft information and explanations as he may require 
lating to the employment hereunder or with the 



ipany, and in anyj event upon the termination of 
any, he will promptly deliver up to the company 



jg computer records, which may have been 
jime into his possession in the course of his 
be entitled to and will not retain any copies 
'ein being vested in the company. 



V3SK 
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isions of the Patent Act 1977, the employee 
his employment hjereunder at once communicate 
s or assigns, all inventions or improvements of 
:ke or discover or may control or be in a position 
th processes or machinery relating to any of the 
ifactured or employed or capable of being 
y the company in connection with any of its 
js and improvements shall, without payment 
perty of the company, if it desires to have them, 
■>e employee in respect of any such discovery, 
biher patented or not, such remuneration (if any) 
i, shall think reasonable, and the employee will, 

% t r\ A s\ Kit* nf <-vJa <x>/s»* ~ r ^ . « 



) to do, but at the cost of the company, apply 
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15. 



16. 



900 "d 



through patent agents or oth 
necessary to obtain letters p 



( nominated by the company for and do all acts 
ient or other equivalent protection for the said 



inventions or improvements, 1 aU such countries as the comcanv mav 'renu'l™ 
^TJ^^Lt^J^h f-W fer -he pur^se 



aforesaid to make use of the 
the parent in its own name or 

The employee will not knov 
such applications or grants, t 
cost of the company, rende 
helping the company, its su 
maintain them, and the emp 
discovery or invention or give 
company or as the company rf 

Tile company vail pay all 
discoveries, inventions and in 



rnployees name and where permissible to obtain 
bat of its nominees. 

i 
i 

[!y do anything (to imperil the validity of any 
on the contrary jwill, at the request and at the 
[all possible assistance, both in obtaining and 
:essors and assigns or nominees to obtain and 
[yee will not make public or disclose any such 
(any information » respect thereof except to the 
iy direct. j 



Sickness: If the employee is 
telephone the Human Resou 
soon as possible to let the co 
to do so may affect the benefj 

The company operates nil 
statutory sick pay. The e 
statutory sick pay will be Mo 



>sts and charges incurred in protecting the said 
rovements if it dosires to protect them. 



nable to attend wbrk, he should ask someone to 
|es Manager or the Head of his Department as 
pany know why he will not be at work. Failure 

to which the employee may be entitled. 

in line with curjent legislation in relation to 
iployee's qualifying days for the purposes of 
Jay to Friday. K 



During any period of 12 m< 
provided a company self-cert' 
absence followed by a doo 
intervals, normal salary, less I 
period of .five, months' absei 
are at the discretion of thel 
involved, but during the folli 
or injury, a minimum of half 1 



After a period of more than 
produce to the company a 
work. 

Right of Search; In order t< 
right to search persons, prop) 
search does not necessarily ir 

Such search will be carried , 
out in the company proce 
Resources Manager/Head of, 



rths commencing fvith the first day of absence 
Scate is completed after three consecutive days' 
^r-s further consecutive certificates at regular 
iy statutory deductions, will be paid for an initial 
j. due to or injury. Thereafter, payments 
Pirectors, depending on the individual hardship 
fin- period of six months' absence due to illness 
prmaJ salary is usually paid. 

;ven days of illness, the employee is required to 
>ctors clearance Certificate before returning to 
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safeguard its property, the company reserves the 
fy or vehicles on company premises. The act of 
>ly that the individual is under suspicion. 

ft in a reasonable and controlled manner, as laid 
»jre available for inspection from the Human 
department, j 
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17. 



18. 



19. 



20. 



Grievance Procedure: If tl 
employment, he should raise 
in writing. If ihe mailer is 
through the company's il 
available for inspection froil 
Department. 



£00 'd 



employee has any grievance relating to his 
with his immediate superior, either orally or 
hot settled at mis level, he may pursue it 
grievance procedure, details of which are 



Disciplinary Rules; The di 
employment are available fi 
dissatisfied with any disciplfi 
matter with the Human ResoJ 



iff 



the Human Resources Manager/Head of his 



jiplinary rules which 
|m the Head of 
kiy decision relatin 
pes Manager. 



apply to the employee's 
his Department. If he is 
g to him, he may raise the 



Health and Safety: The emp 
an employee under the HealtlJ, 
available for inspection fro 
Department. 



The company takes all reaso 
whilst at work are protected 
legal duty of all members of 
anyone else is exposed to ri 
regulations as published fro, 
equipment provided. Failu" 
action. 

If the employee is involved ir 
the incident must be reporte< 
an injury results in absenc 
discretionary payment on the 



ee's attention is drawn to his responsibilities as 
hnd Safety at Work Act 1974, a copy of which is 
■ the Human Resources Manager/Head of his 



ible and practicab e steps to ensure that all staff 
om personal injuny and risk to health. It is the 
taff to behave at work so that neither they nor 
or injury, and to follow the company's safety 
time to rime, including the use of any safety 
to observe this duty may result in disciplinary 



in accident or receives any injury whilst at work, 
immediately to the Head of his Department, If 
I from work, the company n 
ame basis as absence for illness 



If the employee is taken ill rjhilst at work and 
report this to the Head of hisflepartment. 



company normally makes a 



returns home early, he should 



Pensions: Membership is {tered to all employees of a contributory group 
pension scheme (subject to jje rules in place from time to time) Though 
membership is voluntary, thd pompany would prefer employees to be members 

if the group scheme are contracted out of the 
feme. 1 



of the scheme. Members 
permitted part of the State So. 



21. Client and Company Propen 



in the event of the employee leaving the 



employment of the companj | he agrees to rjeturn all company 'prope^ 

hst (Vail appointments made on behalf of the company 



which is to include a 
to see customers. 



22. Severance 



(a) Each and every coi 
construed as a Sep* 
agreements and/or ur 
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itment contained in this agreement shall be 
.te commitment (and if one or more of the 
ertakings contained in this agreement is held 
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23. 



24. 



to be against the 
unreasonable restrain 
to bind the employee; 

(b) If any agreement or 
voidable, but would 
or if some part of 1 
agreement or underta 
as may be necessary t 



Continuity of Employment 
been employed by the Grouj 
employee as if he had been <; 
date. 

Basis of Employment: The 
arrangements, whether writt 
and the employee relating to 
in this agreement, and that hi: 
any representation not expre: 



iblic interest or junlawful in any way or an 
^f trade, the remaining obligations shall continue 

• 

Undertaking contained in this agreement were 
i valid if the period of application were reduced 
ja agreement or undertaking were deleted, the 
ng in question shafll apply with such modification 
.make it valid and effective. 

The employer recognises that the employee has 

llnce and will treat the 

ntinuously employed by the employer since that 



Where in the above particu 
documents may be seen by a; 
of his Department, and any 
recorded therein within one t 



Human Resources Manager 



iployee confirms jhat there are no agreements or 
\ or implied, between any company of the Group 
is employment, other than those expressly set out 
Is not entering into this agreement in reliance on 
set out herein. 



•s reference is made to other documents, such 
Jdicarion to the Hitman Resources Manager/Head 
jJianges therein will not be notified, but will be 
bnth of the date ofj change. 



Signed by the employee 




Date: j- 



800 d 
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Part I, Section 38] 

is specified for the making of an application under these provisions. The terms "good 
faith" and "effective and serious preparations*' also arise in sections 28A(4) and 64(1) and = 
are discussed particularly in §§ 28A.04 and 64.05. For the possibility of this provision 
being contrary to Community law, see § 64.04. 

Under subsection (5), the new proprietor or the person making the request can refer to 
the Comptroller the question of whether or not the request is justified, and the Comptroller 
can then decide the matter, including the terms of the licence, and may order the grant of '1 
a licence. If such a licence is ordered, it takes effect as a deed executed by all necessary 
parties, see section 108 and § 108.02. 

If , as a result of a reference under section 8, 12 or 3T t ah employer-owned patent 
resulting from an employee's invention were transferred to a third party who is not a % 
person connected with the employer, the employee's rights to compensation under section i 
40 would be confined mereafter to the benefit derived by the employer from the transfer I 
see § 41.04. However, it would seem that an order to transfer ownership would not be f 
retroactive and thus such an employee couid rely on any right to compensation which hacl 
accrued up to the date of the order for transfer. - .»::•:. ^ 



Practice under Section 38 



& 4 



Any request under subsection (3) by an old proprietor or a licensee thereof must be made 
within the period prescribed by rule 57 (reprinted at § 38.02), that is within two months 
from the date of the order if made by an old proprietor and four months if made by V 
former licensee. These periods are, however, extensible at the Comptroller's discretion 
under rule 110(1), for which see § 123.36, but can also be shortened by the Comptroller 
"if he thinks fit, upon such notice to tr^e parties and upon such terms as he may direct" • 
(r. 110(2A), discussed in § 123.31). Since the request is to be made directly to the neWj 
proprietor, no form is specified for the request. Nor is it required that the Comptroller be| 
notified of the request, though it may be prudent to do so, but the request would then f 
become of public record dri the file of the patent Rule 57 is analogous to rule 9 (reprinted 1 
at § 8 04 and discussed in § 1 1.05) | 
Any reference to the Comptroller, either by the new proprietor or the person seeking a ' 
licence, is to be made on PF 2/77 (reprinted at § 140.02) under rule 58 (reprinted at- 
§ 38.03). This rule is analogous to rule 13 (reprinted at § 11.02) and the commentary i 
thereon in § 11.06 is therefore applicable mutatis mutandis, ^ 



Employees* inventions [Sections 39-43] 
39.01 SECTION 39 

Right to employees' inventions 



an 2 



39. — (1) Notwithstanding anything in any rule of law, an invention made by 
employee shall, as between him and his employer, be taken to belong to 'his 
employer for the purposes of this Act and all other purposes if-y— ^| 

(a) it was made in the course of the normal duties of the employee or in the' 
course of duties falling outside his normal duties, but specifically^ 
assigned to him, and the circumstances in either case were such that an 
invention might reasonably be expected to ^ 

'his duties; or ■ 1-1 "'" ; ' ' >r * 

(b) : the invention was made in the course of me duties of the employee 
at the time of making the invention, because of the nature of his dutieS] 

412 
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visions. The term* « 'j 

^"estcan 
fied, and the oJL er<0 .i 



S two months : f 

b /*« Compose? ! 
» as he may direct " M 
^'ytothenewf 
">e Comptroller be I 
equest would ihen I 
to m **9 (reprint^ jj 

! ^ n seeking ^ 1 
- «>o (reprinted at 'If 
toe commentary ;M 



n made by ah 
e| ong to his 

'ee or in the 
specifically 
: "ch that an 
Ting out of 

•loyee and, 
his duties 



[Part I, Section 39 

^ ; undertaking. interests of the employer's 

'l f (2) Any other invention made hv *n . t ~ 

m. -employer, be taken for thosTptrp^ to 35 betWCen Wm Ws 

» : :«- : (3) Where by virtue of thTsTction 1 * 8 ^ em P ,0 y e ^ 

; 4^ err.p.oyer, to an ^ «**~ ^ 

W<b> by any^eI^f^ P rZ•pIe^ ,, *T 3 " 

_ invention, Purpose of performing or working the 

shall be taken to infringe anv j . 

hun and his employer, IS" * <° 35 "etWeen 

relating to the invention. * nt ' t,ed any modeI «r document 

££?s^<g r^ot:^ Scheduk 5 - »<■> effe c t ^ 

pHl < • • • 

pf Commentary on Section 39 

|: Gwrol scope ofpravi&nsfor "enployees' inyentions" <„. 39^3) 
f W^^^fZ^^^^ Joyces- mve„: 

:l. «* *e benefit whicTSe l*"*"-^". toX 

* 3,1 " inventi °n" made by tteZmXZKZ \ Which has 

■; . deternunmg the quantum of such compensaZnT 4 v ^ d ° wn **Uines for 
clauses in contracts of employment 3m„ } i P' Knders ""enforceable certain 
applicabihty of this group S SLS^ ,978 '( s - 42 > and limine 
persons "mainly employed" in the U„ ^ ? 1 °J? ° r after June »• >W8 and by 
«he words in quotation marks in the prf^ of Man). Some of 

L 1 " ^ * ^^-in^tpretation section o £ S ™ f e Refined in section 43 (which 
rec«ve dtscussion below and in the conlen^es ^n h "f « W>" These all 

. There ,s a general discussion of this^ubSln *A t "° W ^ g SCCtions 
Information: Protection, Ownership ami S « "f b °° k by handler and Holland 
fions of sections 39-43 were *i £{ laCtae , ta ' 1992 >- and the pZt 
« a paper by Susan Cox «199lHo) WB 2) P ™ ° f industri a' relations, 

Scope of section 39 

Sonto ^iL P me^ P-edural, law! it has effect in 

question of "compensation" underTecuon 40 ft Z t 8 ' 12 ' 37 or 82 = ^d to the 

W 1, 1978 (s . 43(1)) ^SySiSS^^ » inventi ^ -ade after 

has effect in relation to "patents and other nrm.T " U "' ted K'ngdom (s. 43(2)), and 
Jow granted , see section 43(4) and § 43 o7 For ,h° ^^e of whe e or 

this context, see § 39.04. § ° 5 " F ° r meanjn g of ^e term "invention" in 

-de byS ^SSKSfaaa,?^ Clf — - in an invention 
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Technical and Development Manager 
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Case 30.83.US 
IPD/0401-113 



> Please quote in all 
correspondence 



Brussels, January 15, 2004. 



Re : New International Patent Application : 
"Films and Compositions". 

Dear Sir, 

In addition to our letter dated January 14, 2004 concerning case No.30.90.US, 
please find enclosed the documents needed to continue the procedure of the 
International Patent Application of our case No. 30.83. US, we would be grateful if 
you could undersign these documents (2), (without dating them), and preferably 
with blue ink, and have them witnessed at the signature where necessary. 

Thanking you for your kind cooperation, we would appreciate receiving those 
documents as soon as possible and latest on January 26, 2003. 



With kind regards, 



Chantal BERNAERTS 

Senior Administrative Assistant 

Intellectual Property Department 

Enclosed : "Declaration and Power of Attorney for U.S. Patent Application" - US 
"Assignment" - US 



3 1 06_WOad_Dutton .doc 
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Case 30.90.US 
IPD/040 1-106 



— * Please quote in all 
correspondence 



Brussels. January 15, 2004. 



Your ref.: 



Re : New International Patent Application : 
44 Films and Compositions"* 

Dear Sir, 

Please find enclosed the documents needed to continue the procedure of the 
International Patent Application in US. We would be grateful if you could undersign 
these documents (2), (without dating them), and preferably with blue ink, and have 
them witnessed at the signature where necessary. 

Can you please also provide a copy of your Identity Card in order to be able to 
legalize the "Assignment" document. 

Thanking you for your kind cooperation, we would appreciate receiving those 
documents as soon as possible and latest on January 26, 2003. 

With kind regards, 

Chantal BERNAERTS 

Senior Administrative Assistant 

Intellectual Property Department 

Enclosed : "Declaration and Power of Attorney for U.S. Patent Application" - US 
"Assignment" - US 
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To: David Bell (David.bell@britton-group.com) 
Subject: Case 30.83 
Importance: High 

Dear David, 

I'm sending you herewith some documents to sign. Would you please sign them 
urgently and send them back to UCB, IPD 
Researchdreef, 60, 1070 Brussels 

Thanks a lot, 

«us_assignement3_wenderoth_30_83.doc» <<US_Powert_wenderoth1_30_83.doc>> 



Frieda Desert 

Senior Administrative Assistant - Intellectual Property Department 
*: + 32 2 559 9371 
L : + 32 2 559 9409 

* : frieda.desert@ucb-group.com < mailto:frieda.desert@ucb-qroup.com > 



Legal Notice: This electronic mail and its attachments are intended solely 
for the person (s) to whom they are addressed and contain information which 
is confidential or otherwise protected from disclosure, except for the 
purpose they are intended to. Dissemination, distribution, or reproduction 
by anyone other than their intended recipients is prohibited and may be 
illegal. If you are not an intended recipient, please immediately inform the 
sender and send him/her back the present e-mail and its attachments and 
destroy any copies which may be in your possession. 

« File: us_assignement3_wenderoth_30_83.doc » « 

File: US_Powert_wenderoth1_30_83.doc » 
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FROM : **°unt No: 270466214 

UC8 I. P.O. 
PATRICE CRENJERIMNE 
ALLEE OG LA RECHERCHE 60 



BRUXELLES 1070 



BELGIUM 

Phone: 
Reference: 



02 559 96 42 
30.90 .US 



TO: 



Cnee code: 



BR IT TON CELPLAS 
DAVID BELL 
UNIT 5 PRO TEA UAY 
PIXnORE AVENUE 
LETCHUORTH GARDEN CITY 

eTS S66 1JT 

UNITED KINGOOn 



DESCRIPTION: 
DOX 

VftLUE: 



OATE: 15/01/2004 
WEIGHT 0.50kg 



PRODUCT : 




DESTINATION : | | H ||| ,| ||,|,|„ „„ ,|„, ,|, ,„„ „„ 

I ni SHIPPERS 
LBA COPY 

■ llllllllllllrfrfliriiirifiirltfirrlllllllllll 

flIRUAY BILL NO: 4293695475 



SHIPPERS COPY FOR 
UCB I. P.O. 



Please do not attach to shipment 



nun mil inn inn urn inn iiiiiiiiiiiiinimiiiiiifl 

Origin BRU 
1 piece(s) 
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Page 1 of 1 



Track a Package PP5^M 


IpllS 






Wmm 









These are the results of your query 

Times given are local to the service area in which the shipment checkpoint is 
recorded. 



Origin 

Airwaybill Service Destination 
Number Area Service Area 



Status 



4293695475 



Brussels - Gatwick - UK 
Belgium 



Signed for by: JOHNSON 

Shipment delivered January 19, 2004 10:23 V 



4293695475 



Date 



Detailed Report 

Location 
Time Service Area 



Checkpoint Details 



January 15, 2004 15:30 Brussels - Belgium Shipment picked up 

January 1 5, 2004 21 :57 Brussels - Belgium Departing origin 

January 15, 2004 23:53 Brussels - Belgium Departed from DHL facility in Brussels - Belgium 

January 1 6, 2004 05: 1 4 East Midlands - UK Departed from DHL facility in East Midlands - UK 

January 16, 2004 06:20 Leeds - UK Arrived at DHL facility 

January 1 6, 2004 07:59 Leeds - UK Shipment arrived at wrong facility. Sent to correct destination 

January 1 6, 2004 1 9:40 Leeds - UK Departed from DHL facility in Leeds - UK 

January 1 6, 2004 20:42 East Midlands - UK Arrived at DHL facility in East Midlands - UK 

January 1 9, 2004 05:07 London-Heathrow - UK Departed from DHL facility in London-Heathrow - UK 

January 19, 2004 08:40 Gatwick - UK With delivery courier 

January 1 9, 2004 1 0:23 Gatwick - UK Shipment delivered 
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Mr. David Bell 

' Technical and Development Manager 
Britton Gelplas 
Unit 5 Protea Way 
Pixmore Avenue 
Letchworth Garden City 



Herts SG6 1JT 
fUnited Kingdom) 



Case 30.83.US 
IPD/0402-071 



-t> Please quote in all 
correspondence 



Brussels. February 11, 2004. 



Re : New International Patent Application : 
"Films and Compositions". 

Dear Sir, 

In addition to our letter dated January 15. 2004 (see enclosed) concerning the above 
mentioned Patent Application, please find herewith a copy of the patent application 
text. 



Yours faithfully, 




-^hantil BERNAERTS 
Senior Administrative Assistant 
Intellectual Property Department 



Enclosed : documents as mentioned 



3083_USac_BeII.doc 
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FROr* " ftccount No: 270466214 
VhTRICE crenerinne 

ALLEE OE LA RECHERCHE 60 



BRUXELLES 1070 
BELGIUM 



Phone 
Ref 



02 559 96 42 
30. 90. US 



TO: 



Cnee code: 



BRITTON GELPLAS 
DAVID BELL 
UNIT 5 
PRO TEA UAY 
PIXT10RE AVENUE 

LETCHUORTH GARDEN S66 1JT 

UNITED KINGDOM 



ASCRIPTION: 
X 

VALUE: 



DATE: 23/02/2004 
WEIGHT :0.50kg 



PRODUCT : ■ 

; ) 



L 



ECX 



DESTINATION : 1 |||||| || |||||||| |||| ||||| ||| ||||| |||| 

SHIPPERS 
COPY 

niiiiiiiiiiririiiriiiiiiiiritiifrii mil mi 



LBA 



filRMRY BILL NO: 4233701145 
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SHIPPERS COPY FOR II 
UCB I. P.P. HI 


|Piease 


do 


not attach 


to 


shi pment . | 



iiiiii ill ii iiiii iiiiiiiiii ii iiiiiiiii! i iiiii: iii i! nil 



Origin BRU 
1 piece(s) 



( 
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These are the results of your query 

Times given are local to the service area in which the shipment checkpoint is 
recorded. K 



Origin 

Airwaybill Service Destination 
Number Area Service Area 



Status 



4293701145 



Brussels - 
Belgium 



Gatwick - UK 



Signed for by: JOHNSON 

Shipment delivered February 25, 2004 



10:111 



4293701145 - Detailed Report 

Location 

Date Time Service Area 



Checkpoint Details 



February 23, 2004 1 5: 1 1 Brussels - Belgium 

February 23, 2004 20:47 Brussels - Belgium 

February 23, 2004 23: 1 6 Brussels - Belgium 

February 23, 2004 23:59 Brussels - Belgium 

February 24, 2004 05:56 East Midlands - UK 

February 24, 2004 07:09 Leeds - UK 

February 25, 2004 08:36 Gatwick - UK 

February 25, 2004 10:11 Gatwick * UK 



Shipment picked up 
Departing origin 

Departed from DHL facility in Brussels - Belgium 
Departed from DHL facility in Brussels - Belgium 
Departed from DHL facility in East Midlands - UK 
Arrived at DHL facility 
With delivery courier 
Shipment delivered 
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http://www.dhl.be/cgi-bin/tracking.pl7A WB=4293701145&TID=BE,ENG&dochec... 02-Mar-2004 
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Kirk Martin 



From: Desert Frieda 

Sent: Tuesday, November 04, 2003 12:11 PM 
To: Kirk Martin 
Subject: FW: Case 30.83 

Plesase find herewith the answer of David Bell. He does no want to sign the forms. 
Original Message 

From: bell, david [mailto:david.bell@britton-group.com] 
Sent: Tuesday, November 04, 2003 12:06 
To: 'Desert Frieda' 
Subject: RE: Case 30.83 

Sorry for the delay Freda, unfortunately I have been on the road travelling. I am afraid I cannot sign the 
documents under the terms of the assignment. I appologise for any difficulty this may create, but since my 
departure from UCB, I have to now consider my own position and I do not believe it is in my best interest to 
accept the offer stipulated. If UCB wish to pursue the issue further I will of course be glad to discuss the 
terms and considerations further. 



Regards 



DWB 



David Bell 

Technical and Development Manager 

Britton Gelplas 

Unit 5 Protea Way, 

Pixmore Avenue, 

Letchworth Garden City, 

Herts. 

SG6 1JT 

Tel 01462 480808 
Fax 01462 481398 
Tel direct 01462 478136 
Mobile 07879 648255 



This message, and any attachments, is for the named person's use only. It may 
contain confidential, proprietary or legally privileged information. No 
confidentiality or privilege is waived or lost by any mistransmission. If you receive 
this message in error, please immediately delete it and all copies of it from your 
system, destroy any hard copies of it and notify the sender. You must not, directly 
or indirectly, use, disclose, distribute, print, or copy any part of this message if you 
are not the intended recipient. Britton Group Ltd and each of its subsidiaries each 
reserve the right to monitor all e-mail communications through its networks. Any 
views expressed in this message are those of the individual sender, except where the 
message states otherwise and the sender is authorised to state them to be the views 
of any such entity. 



Original Message 

From: Desert Frieda [SMTP: Frieda.Desert@UCB-Group.con ATTACHMENT* I 

Sent: 30 October 2003 12:41 * ^ ^ * 



15-Jan-2004 



